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AIA 2020 74th Annual General Meeting Agenda  

  April 15, 2020 
10:00—12:00 AM 
Husky Great Hall, Kinnear Centre, 
Banff Centre, Banff Alberta 

A. PRESENTATION: A View from the Balcony: The “New Deal” in Professional  
  Regulation by Thomas Lutes and Greg Cavouras 

B. CALL TO ORDER: COUNCIL CHAIR PRESIDING 

Note: Rules of Order Guidance Document 

1. Welcome – AGM Order of Proceedings 

Three decisions at this AGM: 

▪ Agenda approval 
▪ Review, amend & approve 73rd AGM minutes 
▪ Elect Council Nomination Committee for 2020 Council election 

2. Visitor Introductions 

3. Greetings from Other Provinces 

4. Commemorations         

5. Agenda Approval 

6. Approval 73rd AGM Minutes 
 
C. 2019 REPORTS1 

1. AIA Chair Report: Boyd Laing, PAg     

2. CEO Report: David Lloyd, PAg      

3. Registration Committee Report: Denise Erickson-Harmon, PAg  

4. Mandatory Registration Report: Gary Belanger, PAg   

5. Competence Committee Report: Les Fuller, PAg    

6. Council Nomination Committee Report: Twyla Jones, PAg  

7. AIA Demographics: Ty Faechner, PAg     

8. Direct Inspection Report       
9. Financial Audit         
 
D. NEW BUSINESS 

Election of Council Nomination Committee Members: Section 2.01 AIA bylaws 
 
E. NEXT AGM and CONFERENCE:  
 

1Reports will not be read in full 
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74th Annual General Meeting 

A Guide For AIA AGM Meeting 
Conduct based on Robert’s Rules of 

Order  

1. AIA Annual General Meetings 
(called “meetings” below) shall be 
guided by these rules. 

2. The “Chair” of the Council is 
responsible for ensuring that all by-
law obligations respecting meetings 
are satisfied. 

3. Meetings shall be called to order by 
the Chair at the time specified in the 
notice of meeting (or as pre-
arranged) upon satisfaction of 
quorum. 

4. The Chair is responsible for and all 
shall ensure that meeting order and 
decorum is maintained and that all 
members are treated with dignity, 
courtesy and fairness (in all 
respects) during a meeting. 

5. Members are obliged to act with 
courtesy and respect in discussion 
and debate with fellow members and 
to keep their comment relevant to 
the issue under consideration. 

6. Meetings will be conducted at a level 
of formality considered appropriate 
by the Chair, including that 
discussion of a matter may occur 
prior to a proposal that action be 
taken on any given subject. 

7. At the commencement of a meeting, 
and as a first matter of business, the 
members shall adopt by motion (as 

is, or adjusted) the agenda. The 
approved agenda shall subsequently 
be followed in the order adopted. 

8. Proposals that the members take 
action, or decide a particular matter, 
shall (unless otherwise agreed by 
unanimous consent) be made by 
main motion of a member, 
discussed, and then voted on. 
Motions require a second to proceed 
to discussion and subsequent vote. 

9. A majority vote will decide all 
motions before the members 
excepting those matters in the by-
laws that oblige a higher level of 
approval. 

10.A vote on a motion shall be taken 
when discussion ends but any 
member may during the course of 
debate, move a motion for an 
immediate vote (close debate) 
which, if carried, shall end 
discussion and the vote on the main 
motion shall then be taken. The 
chair may also close the debate by 
asking, “Are you ready for the 
question” and if there is no desire for 
further question, the chair may put 
the motion to a vote. 

11. A motion to amend a main motion 
may be amended, but subsequent 
amendments will not be allowed. 
(Except for minor wording changes 
and such changes to be allowed at 
the discretion of the chair). If further 
extensive amendments are 
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required, the outstanding 
amendments will first be decided by 
vote, and depending upon the 
outcome of the vote on the 
amendment(s), motions may be 
offered to amend the amended 
motion or original motion as the 
case may be. 

12.Once a motion has been carried 
that specific motion/topic will not be 
entertained again during the same 
meeting. 

13.A motion to refer to a committee, 
postpone, or table may be made 
with respect to a pending main 
motion, and if carried shall set the 
main motion (the initial proposal) 
aside. 

14.A motion to “table” is in order when 
something else of immediate 
urgency has arisen. In such cases, a 
tabled motion must be brought off 
the floor during the same meetings 
or meeting sequence (if the same 
meeting is held over a few days) OR 
the item will be considered as a 
“new” item that must be re-
introduced at a subsequent meeting. 

15.Where a member proposes that a 
motion be delayed due to non-
urgent matters, the motion to 
“postpone” to a specific date and/or 
time would be in order. 

16.The member making the motion 
should speak first to the motion. 
Members may not speak more than 

twice to the motion. The Chair shall 
recognize members, generally in the 
order of members identifying a need 
to speak to a motion. For the AIA 
meetings, time for members 
speaking to a motion shall be limited 
to approximately two minutes unless 
otherwise specified by the Chair. 

17.Prior to the Chair stating a motion 
that has been moved, the mover 
may modify or withdraw the motion. 
If the motion has been seconded, 
the person who seconded has the 
right to withdraw their second. 

18.Once the question has been stated 
by the Chair, it belongs to the 
assembly as a whole, and may only 
be modified or withdrawn through 
permission of the assembly via 1) 
appropriate motions (e.g. to amend) 
or 2) unanimous consent in which 
the motion maker asks the 
assembly’s permission to withdraw 
or modify the motion and if there are 
no objections from the floor, the 
motion is withdrawn (no second is 
required for unanimous consent). 

19.A motion to adjourn a meeting may 
be offered by any member or, on the 
conclusion of all business, 
adjournment of the meeting may be 
declared by the Chair. 

20.The members shall, in the event of 
procedural controversy, consider 
Robert’s Rules of Order as a 
resource guide.  
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74th Annual General Meeting—Minutes for 73rd AGM 

73rd Annual General Meeting Minutes 
March 27, 2019 
Husky Great Hall, Banff Centre 
Banff, AB 

A. Call to Order: Council Chair Presiding 

1. Welcome 

Michelle Heffernan, Council Chair, calls meeting to order at 8:40 am. Michelle 
encourages mixing of different practice areas and fields of study to find what 
unites us as agrologists. She notes the three decisions to be made at this 
AGM: Agenda approval, approval of the 72nd AGM minutes and election of the 
Council Nomination Committee for 2019. 

2. Introduction of 2018/2019 Council Members 

   Michelle Heffernan, PAg, introduces 2018/2019 Council: 

▪ Michelle Heffernan, PAg 

▪ Boyd Laing, PAg 

▪ Jenny Rae Seward, PAg 

▪ Kristina Polziehn, PAg 

▪ Candace Vanin, PAg 

▪ Duane Briand, PAg 

▪ Monica Klaas, RTAg 

▪ Danielle Siemens, PAg (Absent) 

▪ Albert J. Schuld, P.Eng. 

▪ Larry Staples, P.Eng., FCAE (Absent) 

▪ Cassandra Haraba, LLB 

3. Michelle Heffernan, PAg, introduces guests from other Institutes/Provinces 

▪ JP Ellson (BCIA) 

▪ Samantha (no last name given) (BCIA) 

4. Commemorations 
Commemorations and a moment of silence is given for former members 
including D. Bruce Patterson, PAg, Greg Rokosh, PAg, Dr. Murray 
Hawkins, PAg and Donald Laverty, PAg.  
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74th Annual General Meeting—Minutes for 73rd AGM 

 

5. Agenda approval for 73rd AGM 
Motion to approve agenda as presented. 
Moved: Sonja Raven, PAg 
Seconded: Dr. Les Fuller, PAg 
Carried.  
 
6. 72nd AGM Minutes Approval 

Motion to approve 72nd AGM Minutes 
Moved: Anthony Traverse, PAg 

Seconded: Dr. Les Fuller, PAg 
Carried. 

 

B. 2018 Reports 

1. Report from Chair Michelle Heffernan, PAg 

▪ AIA Council had three in-person meetings and one conference call in 
2018 

▪ The Council reviews monitoring reports, makes policy changes, 
completes Council education and in 2018 learned a great deal about 
“public interest” and what that term means 

▪ Council was short one public member for 2018- this spot has since 
been filled by Cassandra Haraba 

▪ Council monitored and approved all Executive Limitation reports 
submitted by David Lloyd in 2018 

2. CEO/ Registrar Report from David Lloyd, PAg 

▪ The office’s activity is guided by Council, who follow very specific 
bylaws and legislation 

▪ The AIA is not an association, we are guided by the Alberta 
Government 

▪ The Council oversees everything that happens and guides the office 
by providing the ENDS (key pieces of activity) of the Institute 

▪ Council oversees everything David and the office does via executive 
limitations. David provides 114 detailed EL reports to Council annually 
that they must review and approve. 

10



 

74th Annual General Meeting—Minutes for 73rd AGM 

▪ The AIA had a successful year financially and, in our work, done as a 
profession 

▪ We continue to interact with Agrology Canada and other Institutes to 
allow for labour mobility without question between provinces 

▪ David introduces office staff: 

○ Ty Faechner  

○ Jennifer Wrusch 

○ Denise Erickson-Harmon 

○ Darcy Sorenson 

○ Gary Belanger 

○ Cassie Hayes 

○ Les Fuller 

○ Leon Marciak  

○ Cindy Do 

3. Registration Committee Report from Denise Erickson-Harmon, PAg 

▪ The Registration Committee consisted of 17 AIA members on both the 
agriculture and environmental sides 

▪ Any files that met registration requirements were reviewed immediately 
and approved internally 

▪ A greater number of new applications were reviewed in 2018 
compared to 2017 (29%) 

▪ Fewer duals were received in 2018 and transfers remained consistent  

▪ Reinstatements increased by 15 in 2018 

▪ Throughout 2018, 154 initial contact phone calls or emails were 
received related to registration  

4. Competence Committee Report from Les Fuller, PAg 

▪ Once a member is registered as an AIT or ATT, their file is passed to 
the Competence Committee (CC) 

▪ The CC assesses all newly registered members before and after their 
In-Training program to see if they have gained the experience and 
meet the knowledge requirements to be independent practitioners  

▪ The CC also approves any practice area change for RTAg’s and 
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74th Annual General Meeting—Minutes for 73rd AGM 

approves Practice Standards before they are sent to Council 

▪ There are 6 review phases of a Practice Standard before it gets to 
Council which include: member review, PAEC review, Senior review, 
legal Council review and CC review 

▪ Practice reviews will reveal how members can address issues within 
their practice. It will allow for members to improve their practice and is 
not punitive.  

▪ The CC had 26 members in 2018- a big thank you to all those who 
volunteered their time 

▪ The report is on page 25 of your handout, please read 

5. Council Nomination Committee Report by Monica Klaas, RTAg on behalf 
of Don Watson, PAg 

▪ Don Watson is absent, Monica was not part of the Nomination 
Committee in 2018 

▪ The report is given on page 37 of your handout 

▪ A Council nomination can come from the nominations committee, or 
can be nominated by 5 other members 

▪ Members are also contacted based on whether they checked off the 
box at registration renewal time regarding interest in Council 

▪ There were no nominations in 2018 by members 

▪ 3 members ran for PAg South, 2 ran for PAg North and 3 for RTAg 

▪ Nominations closed on November 15th, voting was from January 10th-
February 10th 

▪ The successful candidates were:  

PAg South Georgina Knitel, PAg 
RTAg Jessi Roselle, RTAg 
PAg North Sonja Raven, PAg 

6. AIA Demographics Report by Ty Faechner, PAg 

▪ Increase in student membership in 2018 

▪ As there was a change in the amount CCP required per practice area 
(PA) (15 hours per PA), we saw a drop in the number of PA’s selected 
by members in 2018 

▪ As an average, most of our members submit 63 hours of CCP per 
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year, much more than the required 35 hours  

7. Direct Inspection Report by Kristina Polziehn, PAg 

▪ Kristina Polziehn, PAg, Al Should, PEng, and Danielle Siemens, 
RTAg, completed an onsite direct inspection of the financial records 
and assets at the AIA office with Jennifer Wrusch, Manager Finance 
and Administration on Thursday, November 27, 2018. 

▪ Jennifer provided random samples of deposits, transfers (from savings 
to chequing) and cheques which corresponded exactly to her financial 
records. 

▪ Highlights of this report are: Due to cost saving measures, there has 
been a 40% reduction in costs since 2015. Jennifer and Ty do the 
website work, which leads to a $24,000 savings. The office rental has 
been identified in the audit as a high cost. The lease is up in 2020 
which will lead to a discussion about where the office will go from here. 

▪ The Committee found the CEO to be in compliance and would like to 
thank David and Jennifer for their great work.  

8. Financial Audit Report by David Lloyd, PAg, CEO 

▪ An Institute review was conducted by Sigma Accounting Group LLP for 
the 2018 calendar year. This financial review is very similar to an audit. 

▪ The Institute had a surplus of $28, 255. The appropriated fund was 
topped up to $350,000 and the contingency fund topped up to 
$100,000. 

Break called at 9:25 am. 

C. Council Member Dialogue 

 PowerPoint presentation on governance by Michelle Heffernan 

▪ The Council functions under the Carver Governance Model and acts 
on behalf of all Albertans (public) 

▪ The Council’s job is to ensure the AIA achieves appropriate results at 
an appropriate cost and avoids what is unacceptable  

▪ Work to create the greatest good for the greatest amount of people 

▪ Four types of Policy: ENDS, Governance, Executive Limitations and 
Council/CEO Relationship 

▪ The CEO completes monitoring reports which are reviewed by Council 
to ensure we are meeting the ENDS of the Institute 
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▪ The Council does not work on behalf of the membership- they work on 
behalf of the public by using “linkage” 

Interview segment with four Council members: Candace Vanin, Boyd Laing, Al 
Schuld and Duane Briand by Carol Gabanna. The audience was able to ask the 
Council questions 

Carol finished with asking the audience what is one question the Council should be 
focusing on? Examples of answers include:  

▪ How can we better inform the public and those in school about the AIA 
and membership benefits? 

▪ How can AIA differentiate from other professions where there might be 
overlap? 

▪ How can Council collaborate with government bodies and municipalities 
to get mandatory registration? 

▪ Should AIA consider a standard of practice for vendors? 

D. New Business  

9. Election of Council Nomination Committee Members 

Michelle will now be the chair of the Nomination Committee. The task of committee 
is to seek out members to be on Council. Looking for diverse groups of people. 
Two PAg and one RTAg is required to serve.  

▪ Sam Poudyal, PAg 

▪ Derek Lonergan, RTAg 

▪ Michelle Cotton, PAg 

E. Announcement of the 2019 Annual General Meeting 

▪ April 15-17, 2020 at the Banff Conference Centre in Banff, Alberta 

 

Meeting was adjourned at 12:04 pm. 
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74th Annual General Meeting—2019 Reports 

Council Chair Report 
The AIA Council had four regular 
Council meetings and one working 
meeting in 2019: a conference call 
meeting in February, and face-to-face 
meetings in June, September, October 
and November. All the physical 
meetings were held at the AIA office in 
Edmonton. Council also held one face-
to-face meeting in Banff following the 
2019 AGM to elect the positions for 
Chair (Boyd Laing) and Vice-Chair 
(Candace Vanin). Quorum was 
reached for all meetings in 2019.  

Council started off the year with three 
newly elected members and the 
introduction of a newly appointed 
public member in February 2019. 
Council continued the Linkage 
Committee’s work from 2018 early in 
2019 and incorporated Council training 
in governance and updated education 
in parliamentary procedure. Council 
continued to review current policies 
and took a deeper look at our current 
bylaws.  

An important role of Council is to 
monitor the CEO’s compliance with the 
established AIA policies. This is done 
quarterly during each Council meeting. 
The CEO submits monitoring reports to 
Council on each of the Executive 
Limitation policies which are pre-
scheduled as part of our annual plan. 
The reports are intended to determine 
the CEO’s interpretation of the policy, 

describe how the policy has been met 
based on the interpretation and provide 
evidence of compliance. In advance of 
each Council meeting, each Council 
member is required to review and 
accept monitoring reports or return the 
reports for further clarification.  

Council also completed the annual 
direct inspection of financial 
information in November 2019. The 
inspection was completed by the Audit 
Committee which was selected in June 

2019.  
As Chair I am pleased to report that all 
the reports submitted by the CEO to 
Council in 2019 met or exceeded 
Council’s expectation and were 
accepted. The direct inspection also 
concluded that the financial state of the 
AIA was in compliance with all the 
applicable policies.  

Like all well-functioning Professional 
Regulatory Organizations (PRO), AIA 
Council took the time to review other 
PROs in Canada to evaluate changing 
trends with government and to identify 
PRO challenges Alberta and Canada.  

In June 2019, after completing the 
detailed review and following education 
on current risks with self-regulation, 
Council made a commitment to update 
our policies. During the initial review of 
policy and existing bylaws, Council 
identified that it was time for a 
significant revision in order to better 
align our bylaws with the current 
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Agrology Act. Council took advantage 
of members’ expertise and moved 
forward with the bylaw revision.  

Council’s Governance Committee (with 
significant support from our public 
members) provided a draft outline of 
the proposed bylaw revision during our 
September 2019 Council meeting. 
After much debate and review, the 
intent of the bylaw revision and 
framework was accepted and the 
Governance Committee took to further 
review and work on the proposed 
bylaw revisions. An additional fall 
working meeting was held in Edmonton 
in October to continue the bylaw 
revision. Council also completed a 
significant update to the pre-existing 
nominating committee information for 
the 2020 Council elections to better 
inform potential Council nominees of 
their regulatory obligations when 
serving on Council.  

Council had one additional meeting in 
November 2019 to conduct regular 
business and review fall monitoring 
reports. During this last meeting of 
2019, the draft bylaws were finalized 
for submission to our members for 
review. In December 2019 the draft 
bylaws were submitted to the members 
for comment and feedback.  

Council meeting member feedback and 
final Council revisions were completed 
during the February 2020 Council 
meeting. The new bylaws were 
approved and endorsed by Council in 

February 2020. The bylaw revision 
allows Council to move from Carver 
governance to governance based on 
policy embedded in our bylaws.  

It is important to note that the AIA’s 
legal advisor reviewed our bylaws 
during each revision and prior to during 
the final review.  

2020 will be an important year for the 
AIA. As public interest in Agriculture 
and the Environment increase, Council 
will continue to actively monitor the 
regulatory landscape and what it 
means for PROs and the AIA.  

The 2020 AIA Council will be 
welcoming three new Council members 
this year and will be continuing to 
develop our skills as a governance 
team. Council is committed to 
responsible oversight of the AIA and 
will strive to keep the protection of the 
public at the forefront of our 
governance process.  

Council would like to thank our 
members for your positive and 
constructive interaction in 2019 and for 
providing comments on our new 
bylaws. It was a pleasure to work with 
the CEO and with Council in 2019. 

I hope you all enjoy the 2020 AIA AGM 
and conference, and safe travels home 
after the meetings.  
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CEO/Registrar Report 
The Agrology Profession Act and the 
Agrology Profession Regulation are the 
only two documents that direct the 
Agrology Profession regarding 
governance and operations.  

The Institute’s role is specifically 
defined by Section 3 of the Act where it 
states that “The Institute must: 

a) Carry out its activities and 
govern its regulated members 
in a manner that protects and 
serves the public interest, 

b) Provide direction to and 
regulate the practice of 
agrology by its regulated 
members, 

c) Establish, maintain and enforce 
standards of practice, 
registration and continuing 
competence for the practice of 
agrology, 

d) Establish, maintain and enforce 
a code of ethics, and 

e) Carry out the activities of the 
Institute and perform other 
duties and functions by the 
exercise of the powers 
conferred by the Act.” 

The AIA bylaws are empowered by 
Section 104 of the Act where the AIA 
Council is directed to make bylaws. 
The AIA bylaws direct the Council 
management of the Institute.  

AIA members make up the AIA 
Council. It is the Council, directed by 
legislation, who has complete 
responsibility for the profession. The 
public oversees this responsibility 
through government appointed public 
members who sit on the AIA Council. 
There are three government members 
whose purpose is, on behalf of the 
people of Alberta, to ensure that the 
AIA operates in an objective and 
professional manner and that the 
Institute complies with all legislative 
requirements.  

For 2019, the Institute operations have 
been guided by four “Carver” policy 
governance.  

▪ ENDS – which define the 
operational goals of the 
profession 

▪ EXECUTIVE LIMITATIONS – 
which direct the operational 
activities of the CEO 

▪ GOVERNANCE POLICIES – 
which assist AIA Council in the 
management of the profession 

▪ CEO-COUNCIL 
RELATIONSHIP POLICIES – 
which define the reporting 
relationship between Council 
and the CEO  

The 2019 ENDS were sanctioned by 
AIA Council. These ENDS address 
Professional Practice and Public 
Confidence as follows:  
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1.1 Professional Practice of Agrology 

1.1.1 Registration 

1.1.1.1 Education Institutions 
 and Educational Awareness 

1.1.1.2 Interprovincial Mobility 

1.1.2 Practice Standards 

1.1.3 Continuing Competence 

1.1.4 Ethics 

1.2 Public Confidence 

1.2.1 Value of the Profession 

1.2.2 Access to Member Registry 

1.2.3 Complaints and Discipline 

1.2.4 Non-Member False Affiliation 

1.2.5 Insurance—Errors and Omissions 

1.2.6 Public Informed About Public 
Member Appointments 

The 2019 year provided a focus on 
increased registration, new practice 
standards, practice reviews, links with 
post-secondary education institutions 
and mandatory registration. New staff 
was taken on in January 2019 to 
address mandatory registration and to 
better connect students in post-
secondary education institutions with 
the Institute. Registrations increased in 
2019 over 2018 as a result of these 
last two activities. Knowledge 
improvement support for AIA members 
continued with up to a dozen five-day 
courses offered through the Faculty of 
Extension at the University of Alberta.  

In the late fall of 2019, the AIA Council 
began to look at significant changes to 
professional governance to bring the 

profession more in line with the 
Institute’s legislative mandate. A public 
member, with a legal background in 
governance and skills in plain 
language, drafted new AIA bylaws that 
refocused AIA to align more with the 
legislation that directs all that the 
Institute must do. The new draft bylaws 
were shared with all AIA members in 
December 2019.  These new bylaws 
directed the Institute to be managed 
and governed by bylaws and not by 
policies. The new bylaws clarify that 
the Institute must be managed for the 
public benefit and that Institute 
operations must focus on the 
assurance of competent and ethical 
practice. 

The 2020 year will be a year of change 
and a refocus for the profession. The 
Alberta Institute of Agrologists will be 
seen as a leading professional body 
established to “protect and serve the 
public interest”. 

Registration Committee Report 
The AIA Council has the authority 
under Section 9 of the Agrology 
Profession Act to establish a 
Registration Committee. Section 4.02 
(II)(1) of the bylaws describes the role 
of the committee, which is primarily to 
assess new applications for eligibility, 
review courses for meeting course 
deficiencies, and conduct 
Reconsideration Review meetings for 
registration.  
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In 2019, thirteen members plus a chair 
were appointed to the committee. 
However, two were unable to be 
committee members due to time and 
other constraints. Committee members 
practice in either the agriculture or 
environmental sector and their work is 
in areas including, academia, 
government, and consulting.  

Each committee member attended one 
or more of the 10 monthly web 
conference meetings held throughout 
the year. Challenging files and files for 
quality assurance and quality control 
were reviewed at these meetings. Files 
that met registration eligibility without 
question were reviewed internally at 16 
meetings between January 1 and 
December 31, 2019.  

Applicants or members who do not 
agree with the Registration 
Committee’s decision may request a 
Reconsideration Review meeting to 
present their concerns. One individual 
who applied for AIT registration but 
was not approved as either AIT or ATT 
requested such a meeting. The 
committee reviewed the individual’s 
very detailed presented information 
and determined the degree and 
courses met ATT registration, but were 
still deficient for AIT registration. 
Should the person choose to meet the 
committee’s indicated deficiencies, 
registration will be changed from ATT 
to AIT.  

The following tables show results for 

the number of new applications, dual, 
transfer, and reinstatement 
applications for 2019 in comparison 
with those of 2018. 

In 2019, there were 32 more 
applications than in 2018; an increase 
of 17% (Table 1). An increase was 
seen in both the AIT and ATT 
categories, but the greatest increase 
was in the ATT category. This 
translated to an increase of 28% for 
ATTs compared to 13% for AITs (Table 
1). Applications not approved for 
registration remained consistent in 
number in both years (14 in 2019, 
compared to 15 in 2018). Of the total 
new applications, internationally 
educated applicants (22 applications, 
11 more than in 2018) accounted for 
10% in 2019. All internationally 
educated applicants applied as AITs.  

Five more dual applications were 
received in 2019 than in 2018; 
however, the number of transfer 
applications remained consistent 
between the two years (Table 2). 
Reinstatement applications decreased 
by 32% (8 applications) in 2019 
compared to 2018 (Table 3). In 2019, 
applications were received in all 
categories for duals and 
reinstatements and in all categories 
except ATT for transfers.  

In 2019, 16 members applied to have 
their registration transferred to another 
provincial agrology Institute. Of these 
members, 12 were PAg, 1 was RTAg, 
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3 were AIT, and 0 were ATT. 

The AIA office received many 
telephone calls and emails to the 
info@aia.ab.ca line with questions 
regarding eligibility, courses for 
approval, or programs. Some emails or 
phone calls became email or telephone 
exchanges throughout the year with 
time spent on research, contacting 
members of the Registration 
Committee, or acquiring more 
information from the individual. 
Throughout 2019, the Director of 
Registration, Denise Erickson-Harmon, 
addressed 137 initial contact phone 
calls or email inquiries related to 
registration.  

Mandatory Registration Report 
Gary Belanger, PAg commenced work 
as the new Manager, Mandatory 
Registration and Public Relations in 
January 2019. Section 40 of the 
Agrology Profession Act specifically 
requires mandatory registration for 
those who practice agrology and who 
are eligible for registration with the 
profession. With Mr. Belanger’s 
presence, the Institute now dedicates 
key resources to address mandatory 
registration. This complex work 
involved new IT data systems for 
record keeping and legal protocols that 
will withstand challenges to AIA 
legislation. Dialogue can be difficult 
with people who aren’t registered but 
who should be registered. Despite 
challenges, Gary initiated 112 legal 

chase investigations in 2019 of which 
59 were closed by year end as 
illustrated in Tables 4 and 5. Staff 
members are scheduled in 2020 to 
meet with industry stakeholders 
including associations and 
multinational corporations regarding 
mandatory registration in Alberta.  

Gary’s role also involves public 
relations. In 2019, Gary met with 
students at various post-secondary 
institutions concerning the profession 
and requirement for mandatory 
registration. This role will expand into 
classroom presentations for 2020.  

In-Training Report 
A component of the In-Training 
Program for all new members is to 
complete four In-Training courses, 
which include (101) Regulatory, (102) 
Continuing Competence Program and 
Practice Areas, (103) Managing Due 
Diligence, and (104) Professional 
Ethics. Members who transfer to the 
AIA from another agrology Institute or 
become dual members with the AIA 
and another agrology Institute are 
required to take courses 101 and 102 
to become familiar with their 
obligations as members in Alberta. 
Each of the courses is offered online 
and includes course material and an 
examination. A pass mark is 70%. 
Table 1 shows the numbers of each 
course taken in 2019.  
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Table 1. New Applications for January 1 to December 31, 2019 in Comparison 
with January 1 to December 31, 2018 

 

 

 

 

 
 

Note: Applied and reviewed numbers and reviewed and accepted numbers will differ as a 
result of applications received in 2018 but reviewed in 2019 and those applications 
approved in 2018, but officially registered in 2019. As well, some applications reviewed 
and approved in 2019 may have officially registered in 2020 and so are not captured in 
this table. 

Table 2. Dual and Transfer Applications for January 1 to December 31, 2019 in 
Comparison with January 1 to December 31, 2018 

 

Type  
of  

Applicant  

No. Applied Reviewed Approved Not Approved Officially  
Registered 

2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 

AIT 152 135 135 131 103 103 

14  

93 95 

ATT 69 54 56 51 74 64 59 47 

Total 221 189 191 182 177 167 152 142 15 

Dual  Transfer 

Applied Approved Not  
Approved 

Officially 
Registered 

Applied Approved Officially 
Registered 

2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 2019 2018 

AIT 1 0 1 0 0 0 1 0 2 3 2 3 2 2 

ATT 1 0 1 0 0 0 1 0 0 1 0 1 0 1 

PAg 9 6 9 4 0 0 8 4 9 6 8 6 8 6 

RTAg 1 1 1 1 0 0 1 1 1 2 1 2 1 2 

Total 12 7 12 5 0 0 11 5 12 12 11 12 11 11 

Type of  
Appli-
cant  

 
Note: Applied and reviewed numbers and reviewed and accepted numbers will differ as 
a result of applications received in 2018 but reviewed in 2019 and those applications 
approved in 2018, but officially registered in 2019. As well, some applications reviewed 
and approved in 2019 may have officially registered in 2020 and so are not captured in 
this table. 
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Table 3. Reinstatement Applications1 for January 1 to December 31, 2019 in 
Comparison with January 1 to December 31, 2018 

 

 

 

 

 

 

 

 

 

 

Note: 1Refers to former members reinstating after having been away from the Institute for 
greater than one year and up to the end of the fifth year. 

Applied and reviewed numbers and reviewed and accepted numbers will differ as a result 
of applications received in 2018 but reviewed in 2019 and those applications approved in 
2018, but officially registered in 2019. As well, some applications reviewed and approved 
in 2019 may have officially registered in 2020 and so are not captured in this table. 

 

Table 4. Legal Chase Investigations Initiated by Cause for January 30 to 
December 31, 2019 

Applied Approved Officially 

2019 2018 2019 2018 2019 2018 

AIT 7 7 7 5 6 3 

ATT 2 7 3 8 3 5 

PAg 6 10 5 8 3 5 

RTAg 2 1 2 1 2 2 

Total 17 25 17 22 14 15 

Type  
of  

Applicant  

Description of Legal Chase Investigation Number of Files 

Practicing Illegally as Non-registered 48 

CCP, Fees & Declaration Incomplete 26 

Fees and Declaration Incomplete 16 

Cancellation Request Denied 11 

CCP Incomplete 5 

Failed to Complete In-Training Courses 3 

Regulated Member Complaint (to staff) 2 

Website Complaint (anonymous) 1 (5 more pending investigation) 

Declaration Incomplete 0 (4 recovered after legal chase) 

Total Initiated 112 
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Table 6. Number of In-Training 
Courses taken in 2019  

Competence Committee Report 
The Competence Committee (CC) is 
appointed by the Council to oversee 
and provide guidance and direction to 
the profession regarding member 
competence. The CC is responsible for 

four main tasks. These include, (i) 
review In-training member files (e.g. 
AIT and ATT) upon member 
application for full designation (e.g. 
PAg and RTAg) following completion of 
their In-Training Program; (ii) review 
RTAg member files requesting a 
change in practice area (PA); (iii) assist 
with practice reviews; and (iv) review 
and approve practice standards.  The 
CC was comprised of 26 members with 
a variety of professional experience 
backgrounds.  

The CC met 11 times during 2019. 
During this time, they reviewed 59 In-
Training files; 2 PA change request 
files; and reviewed 10 practice review 
files. 

Table 5. Legal Chase Investigations Closed by Outcome for January 30 to 
December 31, 2019 

1Reinstated and returned to Good Standing within one year 

Description of Legal Chase Investigation Number of Files 

Renewal Deficiencies Met1 and Compliant 16 

New Registrants in Good Standing 12 

Cancellation Approved 12 

Deferral Approved and Compliant 8 

Completed In-Training courses as Required 3 

Lack of Evidence 2 

Non-Practicing—Unapproved—Non-cooperative 2 

Renewal Paid and in Good Standing 2 

Moved Out-of-Province—Contact Obsolete 1 

Practicing, but lacks required education 1 

Total Closed 59 

Course 101 150 

Course 102 167 

Course 103 152 

Course 104 147 

Number of Members who wrote AIA 
course Examinations 
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Practice Area Expert Committees 
(PAECs) were established in 2019 for 
the Rural Development and Support 
PA, the Land Conservation and 
Management PA, and the Livestock 
Production PA. The Institute has 
implemented practice standards for the 
following PAs: 

▪ Agricultural Greenhouse Gas 
Assessment, Mitigation and 
Management (in conjunction 
with Alberta Agriculture and 
Forestry); 

▪ Assessment, Remediation and 
Management of Contaminated 
Lands; 

▪ Crop Production; 

▪ Environmental Monitoring; 

▪ Land Reclamation; 

▪ Livestock Production; 

▪ Management; 

▪ Rangeland and Pasture 
Management; 

▪ Water Resources Planning and 
Management 

▪ Wetlands and Riparian Areas 
(in conjunction with Alberta 
Environment and Parks). 

Practice standards in process include: 

▪ Agricultural Marketing and 
Sales; 

▪ Land Conservation and 
Management; 

▪ Rural Development and Support. 

Ten members were selected for 
practice reviews in 2019 as part of the 
Institute’s ongoing goal to ensure the 
public interest is protected in matters 
related to Agrology as required by the 
Agrology Profession Act. Of the 10 
members reviewed, 6 were found to be 
compliant with the applicable practice 
standards, 2 were found to be out of 
compliance with the applicable practice 
standard and 2 were referred to the 
Complaints Director for action. All files 
reviewed were either recent transfers 
to the AIA from other provincial 
Institutes or reinstatements of 
members previously registered with the 
AIA.  

2020 Practice Permit Renewal 
Report 

The Institute communicates with 
regulated members who are in 
contravention of Section 36 of Agrology 
Profession Act. This communication 
was related to non-payment for 
registration, Continuing Professional 
Program requirements, or completion 
of the Ethics Declaration. There were 
nine emails from October 1 to 
December 31, 2019 plus it was 
mentioned in the newsletter four times. 
Seven more emails were sent from 
January 1 to February 18, 2020 and 
there included a phone call on January 
23 or 24, 2020. The figure below 
summarizes compliance for the 2019 
registration year. 
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15 day notice to 
member 

Late Fee  
$150 

No payment, CCP or 
Declaration incomplete for 

current year 

30 day notice to 
member 

Suspension Fee 
$100 

Member Cancelled Requirement Complete 
Active Member 

Reasons for late fee of $150 are 
described in Table 7: 

Table 7. Late fee reasons for 2020 

 

 

 

 

 
Members were assessed a suspension 
fee of $100 on January 16, 2020. 
Reasons for the suspension fee are 
described in Table 8: 

 

 

Table 8. Suspension fee reasons for 2020 

 

 

 

 

 

 

The number of late members was 
reduced by 53% in approximately two 
weeks (January 2 to 16) from 388 to 205 
members.  

No CCP 63 

No Fees 25 

No Fees, CCP 4 

No Fees, Ethics 104 

No Fees, Ethics, CCP 192 

Total 388 

No CCP 9 

No Fees 3 

No Fees, CCP 5 

No Fees, Ethics 77 

No Fees, Ethics, CCP 111 

Total 205 
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The reasons for members who were 
suspended on February 20 included: 

Table 9. Suspension reasons for 2020 

 

 

 

*Please note the different categories are 
not comparable among Tables 7, 8, and 9, 
except the “Total” since they are 
independent. 

Suspended members are posted on 
the Alberta Institute of Agrologists web 
site (https://aia.in1touch.org/client/
roster/clientRosterView.html?
clientRosterId=380) (Table 9). 
Suspended members are no longer 
legally entitled to practice agrology in 
Alberta. Members who continue to 
practice agrology without a valid 
practice permit may be subject to 
findings of unprofessional conduct, 
fines and a court injunction to cease all 
agrology work.  

Continuing Competence Program 
(CCP) 

The Continuing Competence Program 
(CCP) hours must be maintained in a 
registration year according to a 
member’s practice area(s). As of 
December 31st, 2431 of the 2690 AIA 
members had completed their required 
CCP which is a 90% compliance rate. 

The AIA office provided over 181 CCP 
opportunities to AIA members through 
the AIA calendar of events from 

January to December, 2019. As well, 
the AIA Conference provided 20 CCP 
hours for 2019.  

Complaints 
The complaint process is described in 
the Section 47 of the Agrology 
Profession Act and on the web site 
(https://aia.in1touch.org/site/info-
complaint-process). No complaints 
about regulated members were 
received by the Complaints Director in 
2019. 

Branch and Network Reports 
Alberta Soils Network 

Five technical lunch and learns and 
one social event were held in 2019. 
Alberta Soils Network hosted five 
events at Innotech Alberta in 
Edmonton and one networking event at 
Biera. In 2019. 

▪ January 25: Natural and 
Anthropogenic Inputs of Arsenic 
and Selenium to the 
Environment in Alberta 

▪ March 19: Management 
Practices for Increasing Organic 
C and N Storage in Soil in 
Cropping Systems in the 
Canadian Prairies 

▪ May 16: The Knowledge Gap: 
Soil Professionals’ Views on 
Important Skills and Knowledge 
Needed by New Graduates 

▪ November 1: Anthroposols—

No CCP 26 

No Fees, Ethics, CCP 40 

*Total 66 
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New Soil Order for the New 
Canadian System of Soil 
Classification 

▪ November 28: Reclamation 
Genomics: A new Approach to 
Understanding Soil’s Role in 
Reclamation 

▪ December 17: Alberta Soils 
Network (ASN) presents 
“Edmonton Social Event”  

 Calgary Environmental Network 

The Calgary Environmental Network 
(CEN) has a mandate of providing 
education and network opportunities to 
those working or interested in the 
environmental industry. We hosted six 
networking events in 2019 as 
summarized below. 

Five lunch events were hosted at the 
Kanahoff Centre and one November 
session was hosted at the Bow Valley 
Square Conference Center. The 
Kanahoff Centre has closed to booking 
so we had to secure new service 
provider in Calgary for our events. The 
Christmas networking event was 
hosted in at the Craft Beer Market. 

▪ January 29th: Upcoming Changes 
to the Fisheries Act/Navigation Act, 
by Serge Metikosh, Sr. Fish Habitat 
Biologist, Matrix Solutions 

▪ March 20th: Boreal Peatlands 
Reclamation by Dr. Bin Xu, Program 
Lead, Peatland Restoration, NAIT 

 

▪ April 16th: Learnings from Review of 
Drilling Waste Compliance Option 
Checklists, Jim Purves, Technical 
Advisor, North Shore Environmental 
Consultants 

▪ May 15th: Management for 
Organizations, Paulo Camargo, The 
City of Calgary 

▪ November 6th: Hydrochars: A New 
Class of Biostimulatory Functional 
Materials. Victoria Collins, MSc, 
Microbiology Specialist, NAIT 
Industry Solutions, Applied Bio/
Nano Industrial Research (ABNIR) 

▪ December 13th: Year-End 
Christmas Networking Event  

Edmonton Branch 

In 2019, the AIA Edmonton Branch 
hosted five professional development 
dinner meetings that dealt with a wide 
array of topics; as well as, being the 
representative AIA host along with the 
U of A Agriculture Club at the 
September Welcome Back ALES 
student Luncheon; and, its annual 
Christmas Bureau of Edmonton charity 
“Fun-D-Auction’ dinner. Below is a brief 
summary of the activities: 

▪ January 31: “January Meeting 
Event” in support of the 17th Bentley 
Lecture: “Sustainable Agriculture – 
A Closer Look at Pesticides and 
Water“, Dr. Annemieke Farenhorst, 
Professor, University of Manitoba 
and the prairie NSERC Chair. 
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▪ February 12: “February Meeting 
Event” in support of the ALES 
hosted “Celebrating the 2050 
Challenge“ – Canada 
Agriculture Day Open Forum. 
Rob Saik, PAg, CEO, DOT 
ready retail; and, Dr. David 
Zaruk (the Risk-Monger) adjunct 
professor, Facultes 
Universitaies St Louis and EU 
risk and science 
communications specialist.  

▪ March 6: "Enhancing the Pink 
Revolution – an Alberta 
Perspective". Alfred Wahl, P. 
Ag. CEO, Polar Genetics.  

▪ April 4: “Is there a future for 
agriculture in the Edmonton 
Metropolitan Region?” Jerry 
Bouma, Toma & Bouma 
Management Consultants. 
Presentations were also made 
by K. Dlussky, PAg. for the 2019 
Alberta Soils Tour (May 30-31); 
and, Dr. P. Apedaile, PAg on his 
recently published book: 
“Nurturing Ethics in 
Governance: Taming Our 
Rascals Within”. 

▪ November 7: "Environmental 
Farm Plan Delivery and an 
ARECA update" Paul Watson, 
EFP Director, Agricultural 
Research and Extension 
Council of Alberta.  

▪ December 17: “AIA Edmonton 
Branch Christmas Bureau of 

Edmonton “Fun-D-Auction 
Dinner.  

▪ Other Branch activities have 
included: collaboration and 
involvement with the Faculty of 
Agriculture Life and 
Environmental Science (ALES); 
the Faculty’s Student Clubs and 
their executives; and, in support 
of the ALES Ag Club Macgregor 
Smith Speaking Competition.  

Grande Prairie Branch 

The Grande Prairie branch had a 
successful year in 2019. Our focus this 
past year has been to bring in a variety 
of local educational speakers with a 
balance between agriculture and 
environmental themes. The co-chairs 
Megan Bridger and Nicole Jackson 
have done an excellent job this year 
organizing speakers, venues, and 
leading meetings. A new secretary/
treasurer was voted on in January, with 
Cindy Forsey accepting the position. 
The GP Branch hosted 9 events that 
were all well attended. We have a very 
active and engaged membership, not 
only in brainstorming for potential local 
speakers to book, but we also have 3 
members that are currently active on 
the AIA Council. They help keep us 
informed of any new AIA business and 
we are very fortunate to have them.  

Meetings: 

▪ Jan. 16th: (8 attendees), 
International Pulp and Paper Mill 
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Tour in Grande Prairie. 

▪ Feb. 21st: (15 attendees), 
Proposed Methanol Facility in 
Grande Prairie Area - Nauticol. 

▪ Mar. 14th: (16 attendees), 
Surface Rights Law – KMSC Law, 
Erik Compton. 

▪ May 30th: (13 attendees), 
Managing Clubroot – Canola 
Council of Canada, Gregory 
Sekulic. 

▪ June 25th: (10 attendees), 
Watershed Management – Mighty 
Peace Watershed Alliance, Adam 
Norris. 

▪ Sept. 30th: (16 attendees), 
Kiss the Ground – Regenerative 
Agriculture – Kasey Reber. 

▪ Oct. 28th: (15 attendees), Practical 
Tools and Techniques to Improve 
Revegetation Success – NAIT Boreal 
Institute, Dr. Amanda Schoonmaker. 

▪ Nov. 19th: (11 attendees), The 
3 W’s of Conceptual Site Models – 
Matrix Solutions, Blake Hamer. 

▪ Dec. 16th: (12 attendees,) GP 
Branch Christmas Function and 
Networking. 

Central  

This year, the Central Branch had one 
gathering in Red Deer on April 23, 
2019 to promote the 2019 Alberta Soils 
Tour. There were 10 registered for the 

meeting. We were joined by Konstantin 
Dlusskiy, who outlined the agenda for 
the tour. The Central Branch 
sponsored one member to attend the 
Tour, including accommodation in 
Drumheller.  

The Central Branch would like to 
encourage members to submit topics 
and/or suggest speakers that can 
appeal to the varied interests of our 
members. 

Kalyna East Central Branch 

2019 was a year for building the 
Kalyna Branch. The executive felt that 
we needed to better understand the 
members of our region so we sent out 
a short survey to determine how best 
to reach our members. We looked at 
what events that we could host in 2020 
that would be of interest as well as 
what formats were best to attract 
member out. We also spent time on 
our executive term and election 
guidance documents to have an 
increased understanding of how the 
branch is to function.  

In 2019, we hosted two networking/ 
educational events. One was at 
Lakeland College as a speed 
networking night for students to meet 
with and question AIA member 
practitioners. We also had a guest 
speaker, Sandi Unruh, a Senior Human 
Resources Consultant from Servus 
Credit Union present on how to market 
yourself. Our second event was a 
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brewery tour of Fourth Meridian 
Brewery where Helen Hoffman, RTAg 
discussed brewing techniques and 
sourcing locally grown ingredients, as 
well as how they grew their business. 

▪ Ten meetings were held in 2019 

▪ Twenty nine attended the speed 
networking event and 15 
attended the brewery tour 

▪ Two new members have joined 
the Kalyna Branch Executive for 
2020  

Lethbridge Branch 

No report received. 

South East Branch 

The Southeast Branch enjoys 
promoting Agrology with the AIA by 
bringing people in the area together for 
networking and educational purposes. 
We like to develop new ideas to involve 
our members and to share our 
experiences. In 2020 we plan to have 
an information session about 
permaculture, tour a distillery and get 
ideas about what members are 
interested learning for our future 
meetings.  

2019 Meetings: 

▪ March 4: (9 attendees), Meeting at 
Medicine Hat College—Appoint 
new executives for the Southeast 
Branch. Decision Brendan Cairns 
as Chair, Jim Fairgrieve as Vice-
Chair, and Jennifer Harrison as 

Secretary/Treasure. Talk about SE 
Branch awards for Medicine Hat 
College Students. 

▪ May 23: (20 attendees), Tour of 
Medicine Hat Brewing Co.—
Networking, food and learning about 
brewing techniques and how they 
relate to Agrology. 

▪ October 17: (16 attendees), Tour of 
T.R.A.D Worm Industries and 
harvest supper—Enjoyed a harvest 
dinner prepared by TRAD Industries 
including beef on a bun and an 
array of sides. Tour and information 
session about vermiculture.  

In addition to the meetings the 
Southeast branch donated money to 
the Foothills Restoration Forum (Aug 
14-15 and Sept 11-12) workshops and 
Medicine Hat College for scholarship 
programs.  

Commemorations 
The Institute shares in the passing and 
loss of the following AIA members in 
2019 and early 2020: 

▪ Dr. Vincent Gabert, PAg—July 
20, 2019 

▪ Don Hoover, PAg—February 
25, 2020 

We also recognize the passing of the 
following individuals who were not 
active members, but notable in the 
agriculture community: 

▪ Dr. Robert Church—September 
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6, 2019. Honorary Agrologist 
(2004) and Green Paper Author 
(2009) 

▪ Dr. Marvin Nyborg—January 
15, 2020. Distinguished 
Agrologist (1992) 

▪ Dr. Kenneth Domier—March 7, 
2020. Former member for many 
years. 

Awards Committee Report 
The Awards Committee for 2020 
awards consisted of: 

David Walker, PAg 

Varge Craig, PAg 

Nolan Ball, RTAg 

David Lloyd, CEO, AIA Support 

The official awards committee work 
commenced August 27, 2019 when the 
committee members agreed to 
participate on the 2020 award 
committee selection team. The 2020 
award committee members constituted 
the award recipients for 2019 AIA 
awards. 

A first newsletter announcement about 
award candidates was sent out to all In
-Training members on August 21, 
2019. The September 11, 2019 
newsletter to all AIA members advised 
of award recipient categories and 
called for nominations from all AIA 
members. The awards committee 
commenced a formal review of 
candidates on October 16, 2019. 

Previous winners were identified, and 
the awards criteria were reviewed. The 
last newsletter announcement for 
award candidates was sent out on 
November 20, 2019.  The AIA website 
was set up on October 2, 2019 for AIA 
members to submit candidates for 
award recipients. This awards portal 
was closed on November 20, 2019. 
Four award committee meetings were 
held to review candidates.   

The potential candidates were 
reviewed by the Awards Committee 
and the final slate was presented to the 
AIA Council and approved by the AIA 
Council on December 13, 2019.  

The award recipients for 2020 are: 
Distinguished Agrologist: Dennis 
O’Leary, PAg 
Professional Agrologist: Mike 
Alexander, PAg 
Professional Technologist: Monica 
Klaas, RTAg 
Young Agrologist: Brad Calder, PAg 
Young Technologist: Lee Moltzahn, 
RTAg 
Honorary Member: Dr. Fred Otto – 
Former Public Member AIA Council 

Respectfully Submitted by:  

David Lloyd, PAg 
CEO, AIA 
On Behalf of the AIA Awards 
Committee 
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Nominations Committee Report 
The 2020 Council nomination 
committee completed its assigned task 
of ensuring a full slate of candidates for 
three positions: PAg Central, PAg 
Calgary and PAg Edmonton. The 
nominations committee was elected at 
the 2019 AGM. The committee 
members who participated in the 
nomination search were: 

Twyla Jones, PAg (Chair)  

Sam Poudyal, PAg  

Derek Lonergan, RTAg  

Michelle Cotton, PAg  

David Lloyd, PAg (ex officio)  

Based on the 2019 bylaws, AIA 
members wishing to run for Council 
may be nominated through one of two 
methods: 

1) The nomination committee selection 
process, or 

2) Any group of five AIA members may 
submit a Council nomination which 
allows the member name to be 
automatically placed on the nomination 
slate.  

The AIA office provided the committee 
with nomination guidelines and a list of 
AIA members who had indicated an 
interest in running for Council at their 
2018 registration renewal. All members 
were emailed to ask if they were still 
interested in letting their name stand. 
Responses to the email were collected 

and a short list of candidates was 
identified. To ensure all AIA members 
were aware of their option to stand for 
Council election, newsletter 
announcements were provided to all 
AIA members throughout the fall of 
2019 requesting submissions from 
interested candidates. 

Each committee member was tasked 
with contacting a subset of the 
candidates on the shortlist. Four 
candidates were identified for PAg 
Edmonton. Two candidates were 
identified for PAg Calgary and only one 
candidate was identified for PAg 
Central. Nominations closed on 
November 15, 2019. The electronic 
election commenced on January 10, 
2020 and closed on February 10, 2020. 
The election scrutineers, approved by 
AIA Council Chair, were: 

Don Watson, PAg 

Darrell Toma, PAg 

Darren Cherniak, PAg 

The scrutineers met in the AIA office 
on February 10 to count the votes for 
each candidate. All candidates were 
informed about the election results on 
February 11 and 12. The election was 
not contested. 

The election outcome was: 
PAg Calgary:    Adrian Kerry, PAg 

PAg Edmonton: Bob Burden, PAg 

PAg Central:    Meghan Soehn, PAg 

The Nominating Committee thanks all 
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candidates for taking the time to 
consider standing for election as a 
Council member.  

Twyla Jones, PAg, Chair 

Demographics 
Table 10 is a breakdown of the AIA 
designations (less lifetime, retired and 
student members) and their respective 
sub-categories for the past five years. 
Regulated member includes members 
with a designation of AIT, ATT, PAg, 
and RTAg who are not on deferred 
status. Deferred refers to members 
whose status is for maternity leave, 
parental leave, medical leave, or non-
practicing due to unemployment.  

There were 159 members that 
cancelled their registration for 2019. 
The number of retired members stayed 
the same while the number of students 
decreased by 97 from 2018 to 2019 
(Table 11). Non-regulated members 
include those whose status is retired, 
student or lifetime.  

AIA consists of 43% females and 57% 
males. Below are graphics highlighting 
the percentage of members in each 
designation (Figures 1 and 2).  

Work experience of members is 
described in Figure 3 with 23% of 
members having 21 or more years of 
work experience while 19% of 
members were just beginning their 
career (1 to 5 years of work 
experience) in agrology. 

The majority of our members in 2019 
were 34 to 45 years of age (42%) with 
the average age 42 (Figure 4).  

A practice area is defined as an area of 
expertise that requires specialized 
knowledge, skills and experience. The 
majority of members had one or two 
practice areas (49% in 2017, 63% in 
2018 and 67% in 2019) (Figures 5, 6 
and 7) and it appears there was a 
coalescing around one practice area 
(37% in 2019).  

There were about 6% of members that 
had not selected a practice area. With 
the introduction of 15 hours of CCP per 
practice area for 2018, there has been 
a reduction of practice areas (fewer 
members with three or more practice 
areas). There was a total of 45% of 
members with three or more practice 
areas in 2017, 30% in 2018 and 27% in  
2019. 
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Table 10. Breakdown of AIA Registration for 2015, 2016, 2017, 2018 and 2019 

 

 

 

 

 

 

 

 

 

 

 

 

 

Table 11. Retired and Student Member Status for 2015, 2016, 2017, 2018 and 
2019 

 

Table 12. Total AIA Membership for 2015, 2016, 2017, 2018, and 2019 

 2018 2017 2016 

Regulated Member 284 273 297 

Deferred 14 13 12 

AIT 298 286 309 

Regulated Member 250 279 321 

Deferred 24 4 17 

ATT 274 283 338 

Regulated Member 1653 1664 1637 

Deferred  62 55 56 

PAg 1715 1719 1693 

Regulated Member 335 317 262 

Deferred 12 7 7 

RTAg 347 324 269 

Total 2635 2612 2609 

2019 

314 

30 

344 

261 

33 

294 

1590 

111 

1701 

326 

25 

351 

2690 

2015 

337 

14 

351 

379 

18 

397 

1610 

67 

1677 

226 

9 

235 

2660 

 Status 2018 2017 2016 2015 

Retired 179 158 148 141 

Student 418 299 291 322 

Lifetime 2 2 2 2 

 Total 599 459 441 465 

Non-
Regulated 

2019 

179 

321 

2 

502 

Membership 2017 2016 2015 

Regulated 2612 2609 2660 

Non-regulated 459 441 465 

Total 3071 3050 3125 

2018 

2635 

599 

3234 

2019 

2690 

502 

3192 
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Figure 1 Designation of AIA member profession 2019.  

 

 

 

 

 

 

 

 

 

 

 

    Figure 2 Designation by gender of AIA member profession 2019.  
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Figure 3 Work experience of members 2019. 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

Figure 4 Age of members 2019.  
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Figure 6 Practice Areas declared by regulated members in 2018.  

Figure 5 Practice Areas declared by regulated members in 2017.  
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Direct Inspection of Financial 
Records by Audit Committee 

November 18, 2019 
Sonja Raven, PAg and Duane Briand, 
PAg Council members and Albert J. 
Schuld, P.Eng. public member, 
completed an onsite direct inspection of 
the financial records and assets at the 
AIA office on Monday, November 18, 
2019 with Jennifer Wrusch, Manager 
Finance and Administration.  

As well as being an audit, this direct 
inspection is of assistance to Council 
with assessing compliance by the Chief 
Executive Officer relative to Executive 
Limitation EL 3.3 Financial Condition 
and EL 3.4 Asset Protection for 2019. 
The following activities and reviews 
were included in this inspection:  

1. Jennifer presented the most recent 
hard copy bank statements for all 

accounts held at the TD Bank and 
the Bank of Nova Scotia, including 
the term deposits and appropriated 
funds, which were compared 
against the online balances. David 
initialed all reconciliations for these 
accounts. All account balances 
reconcile with the AIA financial 
records and are as follows: 

▪ $391,779.36 - October 31, 2019 
TD Savings Bank Statement 
(latest available). 

▪ $42,765.13 – October 31, 2019 
TD Chequing Bank Statement 
(latest available). 

▪ $434,544.49– Total Funds as at 
October 31, 2019. 

Jennifer presented updated online 
bank balances as at November 18, 
2019 as follows: 

Figure 7 Practice Areas declared by regulated members in 2019. 
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▪ $439,246.47 – TD Business 
Savings Account. 

▪ $28,519.29 – TD Business 
Chequing Account. 

▪ $457,765.76 – Total Funds as 
at November 18, 2019. 

Jennifer showed a recent online 
statement for the Scotia Bank 
Savings Account (as of November 
18, 2019) totalling $450,000.00. 
From these funds there is: 

▪ $350,000 set aside as 
Appropriated Funds. 

▪ $100,000 set aside as 
Contingency Funds. 

2. Jennifer provided random samples 
of deposits, transfers (from savings 
to chequing) and cheques from 
September which corresponded 
exactly to her financial records. 
Jennifer has maintained her 
financial record keeping for fees 
paid through the website to 
QuickBooks, so that each fee is 
lined up with a member. 

3. Jennifer advised that all invoices/
statements are paid in advance of 
the due date (maximum is a 30 day 
period). She provided randomly 
selected samples of payments all 
made in a timely manner, including 
the VISA Corporate Credit Cards 
and three quarterly GST Returns. 
Evidence and proof was provided 
of the timely settlement of invoices, 

debts and tax payments. 

4. The committee confirmed that the 
monthly payrolls were completed 
and that taxes and source 
deductions were submitted by 
Ceridian as set out in their monthly 
reports. We reviewed Ceridian 
reports up to October 31, 2019. 

5. The committee reviewed the 2019 
YTD Budget vs Actual statement 
and compared the budgeted 
revenues and expenses to actual 
YTD revenues and expenses and 
found a good correlation between 
these two. 

Jennifer and Ty Faechner continue 
to maintain the website, reducing 
website management fees which 
are an estimated savings of 
$24,000/yr. Ty is also the “first 
contact” for anyone in the office 
experiencing IT issues. Many times 
he can resolve the concerns, so as 
to avoid having to use the 
contractor, resulting in cost-
savings. 

Budget items, such as rent of office 
space has been identified as a 
significant cost to AIA, and will be 
re-addressed for cost reductions in 
2020 as the 10 year lease comes 
up for renewal in 2021. 

A surplus of approximately 
$35,730.00 is anticipated for 2019; 
this is within 2-3% of total budget, 
and indicates strong financial 
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management ensuring we do not 
run into a deficit situation. 

A financial review will take place for 
2019 by the Institute’s accounting 
firm. A copy of this financial review 
should be available for the 2019 
AGM Report presented at the 2020 
AGM/Conference in April 2020*. 

6. Accounts receivables as of 
November 18, 2019 are $43,595.99 
which mostly represents unpaid 
sponsorship fees as well as 
membership fees for both new and 
existing members. The breakdown 
of outstanding fees are $3,037.50 
for 2019, $45,702.50 for 2020 and 
a $278.38 credit. All In-Training 
fees for courses have been paid 
for. It is anticipated that most of 
these funds will be collected by end 
of 2019. 

7. The committee reviewed the 
insurance contracts which are all 
current. Appropriate insurance for 
all areas (directors, volunteers, 
injury, fire, theft and damage) were 
found to be in good standing. 
Appropriate bond insurance is also 
in place for all office employees. 
Cyber insurance is an area that the 
AIA was reviewing for 2019, and 
David has provided some 
information to Council as a whole. 
The Institute’s IT specialist advises 
that all appropriate steps are being 
taken to protect the Institute from 
cyber attack, but nothing is fully 

cyber-attack-proof. David has 
provided Council with a quote for 
$1,800 for cyber security, which 
can be discussed at the upcoming 
Council meeting November 25, 
2019. 

8. There are four (4) employees who 
have been designated as signing 
officers. Each cheque must be 
signed by two (2) of these 
designated employees. The CEO 
does not sign any cheques made 
payable to the CEO; nor do any 
other employees with signing 
authority sign cheques payable to 
themselves. As a good practice, 
Jennifer has David sign off any 
cheques that are larger than 
$10,000. Visa purchases are also 
monitored and approved prior to 
transaction by CEO. 

9. The committee is satisfied that all 
office equipment and furnishings 
are appropriately maintained and 
replaced on a planned basis. 
Computers are reviewed for 
replacement after four (4) years 
and furniture as necessary. 

10. The committee reviewed the Banff 
Centre contract (2020 and 2021 
AGM and Annual Conference), Dr. 
David Chanasyk (2019 contract) 
and the AIA awards videographer 
contract (Chris Samuelson) which 
were found to be compliant with the 
tendering requirements. 

*The financial review will be included with 2019 reports and posted on the AIA website. 

40



 

74th Annual General Meeting—2019 Reports 

11. The committee randomly selected 
five (5) Council members and two 
(2) employees (David Lloyd and 
Gary Belanger) for review of their 
expenses claimed and reimbursed 
and we are satisfied that the 
expenses claimed/reimbursed are 
reasonable and were processed 
appropriately. 

12. Jennifer advised as to the back-up 
protocols that are in place for 
computers, AIA files (including 
practice standard files), website 
files and AIA emails; we are 
satisfied that the Institute’s data is 
safeguarded appropriately and 
recoverable in the event of any 
disaster. As of January 1, 2019, 
OneDrive began being used for 
data storage at a considerable cost 
savings. OneDrive has a monthly 
fee of $60.00 for 1.0 Terabyte of 
storage. Employees can access 
data from anywhere. Only one 
licence is required. Data backup is 
completed to OneDrive every 12 
hours and there are 30 days to 
recover any lost data. All 
information is stored in Canada. 

13. The committee physically checked 
the server room which was locked 
as required. In addition, the 
committee also physically checked 
the one file room where hard copy 
files of Active Members and 
Cancelled Members are kept, 
which was locked. The process of 
scanning and electronically storing 

copies of these files on OneDrive is 
complete. Subject to verifying that 
the electronic version is accurate, 
the hard copies of existing files are 
in the process of being shredded. 
Files on new members are being 
created only in electronic versions. 

14. Employee personnel files are 
maintained by the CEO in a locked 
desk drawer. Both Cindy and 
Jennifer lock offices/desks that 
contain financial information or 
cheques. 

15. The Audit Committee verified that 
there are four cameras forming part 
of the security system. These 
cameras record any after-hours 
activity in the office. These are 
checked at least monthly. 

16. All employees have access to the 
Employee Handbook, which was 
revised and updated in 2018 and 
continues to be updated 
accordingly. The Institute has 
developed an on-boarding checklist 
for new employees to verify that 
they have been exposed to the 
Employee Handbook (i.e. HR 
information) and have been 
explained the safety and payment 
protocols for their position. These 
are signed by the employee. 

17. The staff continue to hold monthly 
staff meetings with a new chair 
each month. Among other things, 
the meeting reviews employee 
workloads and any other concerns 
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raised. Chairperson captures 
attendance and makes notes on 
monthly staff meetings with AIA 
staff. 

18. Occasional errors in reporting dates 
reflecting reporting period were 
noted and specifics will be 
forwarded to the CEO at a later 
date for correction. 

19. In summary based on our direct 
inspection, we are satisfied that the 
Chief Executive Officer is in 
compliance with the Executive 
Limitations as set out under EL 3.3 
and EL 3.4 and as per the evidence 
he has provided in his recent 
Monitoring Reports. 

The Audit Committee would like to 
thank Jennifer Wrusch, Manager 
Finance and Administration, for her 
cooperation and assistance with the 
direct inspection. Jennifer shows 
strong commitment to careful financial 
record keeping and is always striving to 
improve on current financial practices 
at the AIA. The committee appreciated 
her enthusiasm and confidence when 
reviewing various financial documents 
with us. We also wish to thank Ty 
Faechner, Director Member Practice, 
for his commitment to improving the IT 
and computer operations and security 
within the AIA. Last but not least, we 
thank David Lloyd, CEO and Registrar, 
for his continued responsible financial 

management of the Institute.  

The Audit Committee has one 
recommendation for Council to 
consider as follows: 

▪ The CEO is to be commended for 
his clear explanation on each of his 
credit card receipts, the reason for 
the charge made. The committee 
recommends that the rest of the 
staff using Institute credit cards 
adopt this practice for clarity and 
consistency. 

Prepared by Sonja Raven, PAg 
(Council member), Duane Briand, PAg 
(Council member) and Albert J. Schuld, 
P.Eng. (public member). 
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Table 13. Total Staff Salary and Percent Time Spent on Ends 

 
ENDS PERCENT 

STAFF 
TIME 

E1: Professional Practice of Agrology 78% 

Registration 36% 

Practice Standards 20% 

Continuing Competence 12% 

Ethics 10% 

E2: Public Confidence 22% 

Value of the Profession 17% 

Access to Member Registry 2% 

Complaints & Discipline 1% 

Non-member False Affiliation 1% 

Public Informed about Public Member 1% 

Total 100% 
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Table 14. AIA office expenses excluding payroll 

 
Account Total 

($) 
E1 
($) 

E2 
($) 

Administration 
($) 

Accounting and Legal 39,682.00  31,745.60  3,968.20  3,968.20  

Advertising and Promotion  8,169.00  4,084.50  4,084.50   

Amortization 23,861.00    23,861.00  

Computer maintenance and leasing 
29,187.00   10,215.45  10,215.45  8,756.10  

Equipment lease 5,220.00  1,566.00  1,566.00  2,088.00  

Facility rentals and speakers 116,185.00  81,329.50  29,046.25  5,809.25  

Goods and service tax expense 
20,731.00  16,584.80  4,146.20   

Insurance 7,549.00  2,642.15  2,642.15  2,264.70  

Interest and bank charges 59,379.00  20,782.65  20,782.65  17,813.70  

Meals and entertainment 36,607.00  27,455.25  7,321.40  1,830.35  

Memberships -   -     

Office rent 184,363.00  114,305.06  33,185.34  36,872.60  

Office supplies 62,693.00  21,942.55  21,942.55  18,807.90  

Professional service fees 59,509.00   41,656.30  17,852.70   

Registration expense 2,250.00  2,250.00    

Training expense 6,720.00   2,352.00  2,352.00  2,016.00  

Travel 76,372.00  53,460.40   19,093.00  3,818.60  

Utilities 13,036.00  4,562.60   4,562.60  3,910.80  

Website management 13,175.00  4,611.25  4,611.25  3,952.50  

 764,688.00  441,546.06   187,372.24  135,769.70  
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58%24%

18%

AIA Office Expenses

E1

E2

Adminstration$135,769.70

$441,546.06

$764,688.00

$187,372.24

Total

A Summary of AIA Office Expenses Allocated to the Ends 

Office Expenses Allocated to E1 
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Office Expenses Allocated to E2 

Office Expenses Allocated to AIA Administration 
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2020 AIA Council 

Introduction of the 2020 AIA Provincial Council: 

Meghan Soehn, PAg, Central Alberta 

Adrian Kerry, PAg, Calgary 

Georgina Knitel, PAg, Southern Alberta 

Boyd Laing, PAg, Member at Large 

Sonja Raven, PAg, Northern Alberta 

Jessi Roselle, RTAg 

Vacant, RTAg 

Bob Burden, PAg, Edmonton 

Cassandra Haraba, BA, MA, LLB, Public Member 

Albert Schuld, P.Eng., Public Member 

Larry Staples, P.Eng., FCAE, Public Member 
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Honor & Award Recipients 
Distinguished Agrologist Award 

      Dennis grew up in London, Ontario 
and graduated from Wilfrid Laurier 
University in 1978 with a degree in 
Physical Geography. In 1979, in what 

Dennis considers to be the second most important 
decision in life, he and his wife Kathy moved to Edmonton to seek 

meaningful employment. Upon arrival he immediately started with 
Alberta Forestry Lands and Wildlife where he’d work for the first 12 years of his career. 
Here he learned about soil science, landscape ecology and mapping. He often 
comments that this 12 year period allowed him to develop into the scientist he has 
become. He worked with so many qualified individuals who spent time mentoring and 
training him and for that, he is so grateful. 

In 1992, Dennis left the government and started Geowest Environmental Consultants. 
Geowest provided consultancy to not only government agencies in Alberta but also to 
numerous forestry companies in British Columbia and Alberta. Here Dennis began to 
hone his terrain mapping and consultancy skills. He is very proud of his 
accomplishments at Geowest having had trained and provided employment for so 
many young and enthusiastic individuals.  

In 2002, Geowest was purchased by AXYS Environmental in Calgary which in turn 
was purchased by Jacques Whitford in 2004 and subsequently by Stantec in 2006. In 
2014, Dennis left Stantec and joined Golder Associates. At each of these locations, 
Dennis was committed to helping develop soil and terrain groups and expanding his 
scope of work from primarily western Canada to all of Canada, the United States and 
parts of South America and Africa. 

Dennis became a Professional Agrologist in 2015 and continues to promote the values 
shared by all agrologists. He is an outspoken advocate of “doing things right”, 
continually challenging his own staff, his company and the AIA on quality issues. 
Quality is his “Modus operandi”! His greatest pleasures have come from learning and 
in mentoring and training staff of all ages and skills. He takes great pride in the 
development and implementation of softcopy mapping tools for mapping, tools that 
have revolutionized mapping. 

Dennis is happily married to his wife Kathy for the past 40 years and looks forward to 
spending the rest of his life cruising around the world with her. He is a father of three 
grown children, a daughter and two sons who each have families.  

 Acclamations: 

“Dennis is passionate about what he does and his enthusiasm for his work is 
infectious. He is also well known for sharing that knowledge with others.”  
Valerie Coenen, RTAg  

Dennis O’Leary, PAg 
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Professional Recognition Award, Professional Agrologist 

 Mike Alexander lives in Lethbridge 
with his wife Shelly and five children. 
Born and raised in British Columbia,  

           Mike received his BSc (Agriculture) 
from the University of British Columbia in 1991 and his 

MSc (Range Science) from the University of Alberta 1995. He has 
worked in the field of Rangeland Management his entire career. Mike began his 
career in 1994 working for the Alberta Forest Service as a Range Management 
Forester, first in the Edson-Whitecourt area and then moving in 1995 to the 
Crowsnest region to be the rangeland specialist for the eastern slopes of 
Southwest Alberta. Mike worked for almost 20 years as the Provincial Rangeland 
Specialist for the Montane and Foothills Ecosystem. As the provincial specialist 
Mike was responsible for delivering the range resource management program on 
the complex eastern slopes landscape. He developed a program that involves 
working with range resource clients and stakeholders to ensure the maintenance 
and sustainability of healthy rangeland resources and systems.  

At the end of 2014 Mike became the Director of the Provincial Rangeland Resource 
Stewardship Program with Alberta Environment and Parks. This is a provincial 
program composed of the rangeland business information and analysis unit, and 
provincially deployed specialists organized within three rangeland ecosystems: 
boreal, grasslands, and montane foothills. The Rangeland Resource Stewardship 
program is responsible for the deployment of a science-based framework of 
provincial policies, standards, guidelines, strategies, tools, and extension services 
that ensure the sustainability of the provinces rangeland resources. This is 
achieved by developing rangeland ecological knowledge including rangeland 
classification and assessment tools, applied research and extension. Collaboration 
and partnerships are critical to the success of the program, particularly with respect 
to the provision of rangeland research knowledge and the implementation of best 
practices. 

The highlight of Mike’s career has been the opportunity to work with a vast array of 
incredibly dedicated and passionate rangeland practitioners young and old who 
have served as mentors. This includes, ranchers, professional agrologists, 
academics, and students.  

Acclamations: 

“Mike’s solid understanding of rangeland ecology and ability to apply it 
operationally has provided him with an aptitude for building and nurturing 
relationships with staff, the ranching industry and other partners in conservation.” 
Varge Craig, PAg 

Mike Alexander, PAg 

65



 

Honor & Award Recipients 
Professional Recognition Award, Registered Technologist in Agrology  

          When Monica Klaas started her career in 
the agriculture sector in the early 1980s 
she did not know that in 2020, she would 
still have no plans on exiting the industry. 

With over three decades of varied experience, continuous 
learning has been, and will continue to be, the hallmark of a very rewarding 

career. 

She has been employed by local, municipal, and provincial governments in various capacities, 
as well as multi-national crop input corporations and most recently, not-for-profit organizations. 
With this breadth of experience, she still uses the Einstein quotes “The important thing is to not 
stop questioning. Curiosity has its own reason for existing” & “I have no special talent. I am only 
passionately curious” as inspirational and guiding mantras.  

Monica grew up on a small farm near the Alberta/Montana border receiving much hands-on 
farm experience hauling grain, tending livestock, moving irrigation pipe, and even hoeing two 
acres of carrots. The 4H program provided the foundation on which she built communication 
skills, through her participation in beef and horse 4H clubs. 

Monica received her formal education at Olds College, graduating with honors from the 
Horticulture Program with a greenhouse major. However, the education she is most proud of, 
and utilizes the most is the education received on the job and in the field. She notes that the ag 
industry has a lot of very intelligent people that are fantastic communicators, and are very 
generous with their time and talent. She is also a proponent of participating in other educational 
activities; having participated in professional development courses that include other sectors 
like finance, petroleum, and engineering to name a few. 

Currently Monica is the General Manager for Alberta Seed Processors Association, a position 
that has created new learning opportunities and challenges- mostly outside of the agronomy 
sphere. However, she is very fortunate to maintain a small agronomy contract with the Western 
Winter Wheat Initiative—a division of Ducks Unlimited Canada. In this position Monica 
promotes winter cereals as a sustainable crop choice for Alberta farmers. 

When Monica is not working, she is maintaining a yard and garden at the large acreage near 
Claresholm that she shares with her husband Dan, four cats, three horses, and two dogs. 
Winters in Alberta whiz by as most weekends are spent skiing in the southern Rockies. The 
couple have two children that are currently students at Mount Royal University and University 
of Lethbridge.  

Acclamations: 

“Monica has always been an advocate for the producer; and their success is the way 
she measures her own.” Jenny Seward, PAg 

Monica Klaas, RTAg 
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Outstanding Young Agrologist 

      Brad Calder is an Agricultural Extension 
Specialist at the County of Warner and 
current chair of Lethbridge Branch of the      
AIA. He grew up on an irrigated mixed 

crop farm near Bow Island, where he still helps out his family 
with seeding and harvesting. He lives in Lethbridge with his wife Jenelle and 

daughter Brielle and enjoys helping his extended family with ranching. 

Brad enjoys volunteering with the Lethbridge branch and providing support to the promotion of 
Agrology in the Lethbridge area. He has volunteered on the branch executive for the past six 
years as a Treasurer, Secretary, and Chair. The branch has been successful in hosting 
monthly events, tours, and outreach presentations at Lethbridge College and the University of 
Lethbridge. Brad is a Professional Agrologist, Certified Crop Advisor and has obtained two 
diplomas from Lethbridge College and a Bachelor of Science degree in Environmental Science 
from the University of Lethbridge (U of L). Brad supports continued education and enjoys taking 
night courses at the U of L. 

He has been fortunate to work at Alberta Agriculture and Forestry, Irrigation and Farm Water 
Branch where he implemented the Canadian Agricultural Partnership Irrigation Efficiency 
Program with the Irrigation Management Section. During his time with the Section, he provided 
support to producers applying to the program with irrigation equipment upgrades and 
processed grant applications. He has also worked with the Water Quality Section with 
monitoring for the presence of invasive mussels within the irrigation district reservoirs, and 
completed research into a control method for them within the irrigation districts of Alberta. 
Before working at Alberta Agriculture and Forestry, he worked in the environmental sector with 
Tetra Tech EBA in the Calgary and Lethbridge offices where he worked on phase I and II 
environmental assessments, groundwater monitoring, soil investigations and oil, and gas 
remediation and reclamation throughout Alberta and Northern British Columbia. 

Brad enjoys spending time with his family, helping out with his family farm and ranch, hiking, 
fishing and camping throughout Southern Alberta and British Columbia. He has recently 
started working with the County of Warner where he is excited to apply his skill set to provide 
support to agricultural development and to assist area producers.  

Acclamations: 

“Brad is a young agrologist very early in his career but he has a very promising 
future ahead of him, he is a very valued member of our team…Brad is a great guy 
and always goes the extra mile, is willing to work extra hours to get the job done!...” 

Shelley Woods, PAg 

Brad Calder, PAg 
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Outstanding Young Registered Technologist in Agrology 

           Lee has always had a passion for 
the prairies. He was raised in the 
small community of Nobleford and 
his love for the wide, open spaces of 

southern Alberta continued to grow while spending time 
on his grandparent’s farms in the Nobleford and Fort Macleod 

areas.  Desiring a career that complemented this passion, Lee attended Lethbridge 
College and completed a diploma in Renewable Resource Management and then 
continued his education at the University of Lethbridge, receiving a Bachelor of 
Science Degree in Environmental Science in 2009. After a short stint with the 
Alberta Government in Fisheries, Lee took a job with Alberta Conservation 
Association as a Rangeland Agrologist, working primarily on the MULTISAR 
Program: a voluntary, landowner-driven, habitat stewardship program focused on 
grassland species-at-risk. Another highlight of his career has been his involvement 
with Southern Alberta Youth Range Days; a program for youth to learn and be 
inspired to promote stewardship of southern Alberta’s native, working agricultural 
rangelands. Lee has been a member of the Grassland Restoration Forum 
Technical Advisory Committee and the Society for Range Management for a 
number of years. In January 2020, Lee chose to shift career paths and took a job 
with the Nature Conservancy of Canada as a Natural Area Manager for the 
Southern Foothills. Lee is married to Christina and they have two young daughters 
and reside on a small farm in the Fort Macleod area. Outside of work, they are 
actively involved in local community affairs and raising Scottish Blackface sheep, 
llamas, and a variety of chickens.  

Acclamations: 

“Within his work experience, Lee has become adept in plant community 
classification and range health assessments in many Natural Subregions in 
southern Alberta.  He is also proficient in plant taxonomy and identification.  He has 
even instructed plant taxonomy within the lab environment at the Lethbridge 
College.” Craig DeMaere, PAg 

Lee Moltzahn, RTAg 
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Honorary Member Award 

       Born in Hardisty, Alberta, Fred 
Otto holds degrees in chemical 
engineering from the University 
of Alberta and  of the University 

    of Michigan. 

Dr. Otto is Professor Emeritus of chemical engineering at the 
University of Alberta and has served as Chair of the Department of Chemical 
Engineering (1975-85) and Dean of the Faculty of Engineering (1985-94).  

He was President and CEO of DBR International (1998-2002), which was an 
Edmonton, and Houston based group of companies providing laboratory services 
for national and international organizations in the petroleum and petrochemical 
industries. 

Fred is a Past-President of the Association of Professional Engineers and 
Geoscientists of Alberta (APEGA) and was a member and chair of the APEGA 
Board of Examiners (1975-95). He was the APEGA director on the Canadian 
Council of Professional Engineers (now Engineers Canada) from 1997-2003 and 
was a member and Chair of the Canadian Engineering Accreditation Board (1990-
98).  

He is a Past-President of the Canadian Society for Chemical Engineering and was 
a member of the Governing Council of the National Research Council (1991-94). 
He was President of the PROBUS Club of South Edmonton for 2008-09 and a 
Public member on the Council of the Alberta Institute of Agrologists (2009-2017). 
He is currently a Director for the Canadian Society of Senior Engineers and a 
member of the Board of the Capital Care Foundation. Fred is a Fellow of the 
Canadian Academy of Engineering, Engineers Canada, the Chemical Institute of 
Canada and the Canadian Society of Senior Engineers.  

Acclamations: 

"...good ole John A. MacDonald and his comments on the Senate being sober 
second thought. That was what Fred was for our Council, he sat back and 
absorbed so much of the discussion and he collaborated all that information 
together and then used his experiences to kinda inform his ultimate opinion....he 
had considered your thoughts - everyone felt included and that sense of inclusion 
probably made us a very effective Council at the time." 

Twyla Jones, PAg 

 

Fred D. Otto, P.Eng., Ph.D. 
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Photo Contest Winners 

“Prairie Wind Farm”, Arnold Janz, PAg, Second Place Winner 

“Canada Commodities”, Kellie Nichiporik, PAg, Third Place Winner 




